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Access Policy for Known Offenders
CHAPERONE SUPERVISION

Purpose: We are committed to being a church that is both safe and redemptive. This policy allows individuals with a past sexual offense to attend under strict supervision, while protecting children, students, and vulnerable individuals.

Pilot Period: This is a 1-year (2026) test policy. We will evaluate effectiveness, safety, and sustainability before making it permanent.
1. Who This Applies To
This policy applies to any individual who:
· Is a registered sex offender, or
· Has a known history of sexual misconduct involving a minor or vulnerable person
2. Non-Negotiables 
These are not flexible:
· Must be approved by Location Pastor BEFORE attending
· Location pastor must submit the “SO Attendance Protocols” so that the Directional Leadership Team is aware of the presence of an offender at one of our locations
· Must have an assigned, trained chaperone at all times
· Must remain in the direct line of sight of the chaperone at all times
· No access to kids or student environments (birth–18)
· Serving/volunteering opportunities will be limited to approved offsite activities such as community service projects, homeless outreach, food distribution ministries, or other designated evangelism efforts.
· No attending events primarily for minors (youth nights, VBS, camps, etc.)
If any of these are broken or violated → attendance is immediately revoked
3. Chaperone Requirements
Each approved individual must have a designated chaperone.
Chaperone must:
· Be a mature, trusted adult leader (elder, staff, or security-level leader)
· Be background-screened
· Be same gender
· Be trained on this policy
· Be present the entire time the individual is on campus
· Maintain constant line-of-sight supervision
Chaperones cannot be family members.
Chaperones should be aware of the individual’s history and restrictions.
4. Mandatory Monitoring (Core Expectation)
· The individual must remain in the direct line of sight of the chaperone at all times
· This includes:
· Entering and exiting the building
· During the service
· While moving throughout the building
· During restroom use
No unsupervised moments. Ever.
5. Where They Can and Cannot Go
Allowed:
· Main worship services (adult services only)
Not Allowed:
· Kids areas (birth–5th grade)
· Student environments (middle school/high school)
· Playgrounds or family spaces
· Backstage or volunteer-only areas
· Any environment designed primarily for minors
6. Movement Protocol
When on campus, the individual must:
1. Arrive with chaperone
2. Stay with chaperone at all times
3. Sit in approved location
4. Leave immediately after service with chaperone
No wandering. No exceptions.
7. Restroom Protocol (Strictly Enforced)
· Chaperone must be aware and present
· Individual uses adult restroom only
· It is required that the chaperone accompany the individual into the restroom area to maintain supervision
· Avoid high-traffic times when possible
· No lingering
8. Communication Boundaries
The individual:
· May not initiate or engage in conversations with minors
· May not exchange contact information with minors or families
9. Serving/Volunteering
· No onsite serving in any capacity at New Life Community Church
· Serving/Volunteer opportunities will be limited to approved offsite activities such as community service projects, homeless outreach, food distribution ministries, or other designated evangelism efforts
10. Conditional Agreement (Required Before Attendance)
Before attending, the individual must:
· Sign a written agreement outlining all restrictions
· Acknowledge:
· They will follow all supervision requirements
· Any violation results in immediate removal
No signed agreement = no attendance.
11. Location Pastor Responsibilities
Location pastor must:
· Approve attendance before it begins
· Assign and approve chaperone
· Ensure chaperone is trained
· Keep a confidential record of the agreement
· Monitor ongoing compliance
· Address concerns immediately
· Notify Directional Leadership Team of all approved individuals
12. Zero Tolerance Policy
This is a zero-tolerance policy.
If any rule is violated (including being unsupervised even briefly):
1. Immediate intervention
2. Removal from property if necessary
3. Report to Location Pastor and/or Directional Leadership Team
4. Termination of attendance privileges
No exceptions.
13. Heart Behind This
We believe:
· Everyone matters to God
· Safety is our responsibility
· Grace requires boundaries
This policy allows us to extend care without compromising protection
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